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WASHINGTON TOWNSHIP FIRE DISTRICT NO. 1
DISTRICT FIRE CHIEF JOB ANNOUNCEMENT

The Washington Township Fire District, Gloucester County, New Jersey, operates under the
direction of the Board of Fire Commissioners and has since 1972. The Board of Fire
Commissioners is exceedingly committed to providing the most advanced and professional fire
service to its approximately 49,220 residents. The Fire District is comprised of a total
“Combination Fire Service” to include 80 volunteer fire fighters, supported by a 30 career staff,
The Fire District maintains 6 stations with 10 pieces of fire apparatus as well as one (1)
maintenance facility where repairs to all apparatus are performed. The Fire District has under its
contro] twenty three (23) square miles of Washington Township, Gloucester County, New Jersey.
The District Fire Chief has under their command a staff to include: 6 Captains, 4 Lieutenants, 2
Vol. Deputy Chiefs and 3 Vol. Battalion Chiefs.

Description Summary

The District Fire Chief is directly responsible to the Board of Fire Commissioners in the overall
management and administration of the Washington Township Fire District. Responsibilities
include, but are not llmlted to, management of personnel, supervision and oversight of daily
operations of all departments of the Fire District, ensuring compliance with applicable laws in all
arcas of Fire District operations, oversight of discretionary financial matters, and monthly
reporting on Fire Disirict status to the Board of Fire Commissioners. This role requires
coordination of activities of both Career and Volunteer Fire Chiefs on matters that affect the
operations of the Fire Battalions and includes management of all aspects of employment for the
Career personnel. The Fire Chief has primary accountability for all matters requiring technical
expertise in firefighting, rescue, hazmat, and emergency situation management.

Educational/Certification Requirements

¢ Bachelor of Science in Fire Science, Public Administration, or equivalent from an
accredited University. Master’s degree is preferred. In the alternative, if the applicant does
not have the discussed college degree, then the applicant must have at minimum 15 years
of fire service.
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e Minimum 5 years’ experience as a Fire Chief, Deputy Fire Chief, Captain or Lieutenant
managing a Fire District/Department (breadth and scope of Fire District/Department will
be considered in evaluating the number of years’ experience)

s Experience with combination fire department administration is recommended

e Certifications: The applicant must meet all the required certifications provided by New
Jersey Statutes and New Jersey Regulations, including the following certifications:

New Jersey Fire Fighter I & 11

New Jersey Fire Officer 11

New Jersey Instructor Level I & 1T

New Jersey Drill Ground Instructor

IMS Level 3

New Jersey Hazardous Material Operations

Incident Safety Officer

Hazardous Materials On-Scene Incident Commander

Fire Inspector

e Meet all qualifications of the New Jersey Police and Fire Retirement System and any other
codes or statutes required by New Jersey for employment in this position

e Graduation from National Fire Academy Executive Officer offer Program is preferred.
Successful completion within one year of hire may be required

* The applicant must be a Fire Official and if not, then the applicant must obtain New Jersey
Fire Official Certification within eighteen (18) months

¢ Must have a valid Driver’s License. An applicant must become a permanent resident of the
State of New Jersey upon appointment.
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Responsibilities

Detailed Responsibilities include:

e All aspects of Personnel Management
o Attract & retain talent, develop leaders, plan for talent succession
o Implement effective performance evaluations and performance management
standards
o Facilitate effective grievance processes and resolutions
o Implement effective scheduling of resources
o Develop recommendations for incentive policies for Career personnel, support

reward and recognition programs

o Maintain high standards of employee morale, create a cohesive environment among
teams that include both Career and Volunteer personnel

o Identify training protocols required and support implementation
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Review Fire District organizational structure and recommend enhancements as
needed to optimize resources and performance

¢ Operations & Efficiency Management
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Direct fire suppression activities

Coordinate the maintenance of property inventory records, facilities & equipment
Direct equipment acquisition

Implement all applicable NFPA, PEOSH standards

Direct development of pre-plans for all Fire District hazards

Develop and oversee recommendations for standards on incident response, training,
advancement, command structure, safety, fire prevention & communications in
cooperation with Volunteer Chiefs

Responsible for identifying changes/revisions as required by Fire District policies,
standard operating guidance, and Career Employee Policy & Standards Manuals
Ensure appropriate investigations of all violations, injuries and accidents

Define reasonable standards of conduct and desired objectives and hold teams
accountable for achievement on a regular basis

Establish and maintain all fire records and files

o Act as Primary Liaison and Communications Spokesperson for Fire District
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Communicate clearly, responsibly, and in a timely and professional manner on Fire
District issues with the Board of Fire Commissioners, government or community
organizations, Career and Volunteer personnel, vendors, and all other business
partners or Fire District resources

Resolve issues as required and project a positive brand/image for the Washington
Township Fire District .

Direct fire prevention activities at large public gatherings

Provide accurate clear reporting on Fire District activities as needed

Specific Skills/Experience Required

¢ Knowledge of fire service-related statutes, regulations, and ordinances

+ Knowledge of accepted firefighting, rescue, hazmat and other equipment and apparatus

¢ Working knowledge of Uniform Fire Prevention code and fire hazards

o Knowledge of National Fire Protection Agency (NFPA) Standards including Life Safety

Code

¢ Knowledge of Hazardous Materials and specific Standard Operating Guidance (SOG)

o Knowledge of Incident Management System

e Experience in the control methods for fighting small and large fires and proper use of
specialized extinguishing agents




¢ Experience in emergency management of fire operations

¢ Experience in use of communication equipment and facilities

o Ability and experience in estimating fire damages

e Ability to formulate fire service guidelines and regulations

e Effective public speaker with the ability to communicate clearly and inspire confidence

Demonstrated Leadership Capabilities Required

s High ethical standards — does the right thing when no one is looking
¢ Good decision making — no ego

e Puts the interests of organization first

e Puts trust in team and partners

e Owns the results without blaming others

e Makes an impact and gets things done

e Puts focus on what matters

» Treats people with respect

¢ Demonstrates loyalty and responsibility to organization & community
» Cares about people

¢ Recognizes and rewards teamwork

e Shows perseverance and resilience

» Possesses functional and technical knowledge required to lead

¢ Attracts and retains talent

¢ Develops tomorrow’s leaders

e Speaks candidly with respect

¢ Surfaces problems and learns from them

e Deals with issues fairly, decisively & calmly

e Demonstrates actions speak louder than words

e Acts as arole model publicly & privately

The Washington Township Fire District is an Equal Opportunity Employer

Salary Range: $150,000 to $170,000

All qualified candidates are strongly encouraged to apply by June 22, 2026 (first review, open until
filled).




Resumes and cover letters will be accepted via U.S. Mail and addressed to:

Washington Township Board of Fire Commissioners
P.O. Box 653
Turnersville, NJ 08012

Resumes and cover letters will also be accepted electronically. This will be completed by
responding electronically to: Washington Township Board of Fire Commissioners  via
email, sent to = Business Adminiswator Mark Sapanara, msapanara@wtfd10.org.




